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MISSION STATEMENT

We are dedicated to safeguarding our community through
service with purpose and by providing a safe environment

while upholding public trust.

VALUES

Professionalism - We encourage teamwork, innovation, and constant evaluation and pledge to
adopt best practices in service to the community.

Responsibility - We will be accountable for our actions to earn trust and respect from the public.
Integrity - Fthical behavior is the cornerstone of public trust.
Dedication - We are committed to allegiance and devotion in the execution of our duties

Excellence - The quality and distinction of our actions will make our Department a preeminent
law enforcement organization.
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FROM THE GHIEF

Mayor Hardman
City Council members,
Citizens of Sharonville,

It is with great pride that | submit the Sharonville Police Department’s Annual Report for 2016. | would like to begin by recognizing the men and
women of our agency for their unwavering professionalism and commitment to protecting and serving and caring about our community. It is this
dedication that sets our department apart from most as a preeminent agency in the region. Compiled in this report are key statistics detailing your
department’s activity in 2016, as well as short summaries regarding services and notable events.

Throughout the year we continued to use the recommendations of the Ohio Collaborative Community —Police Advisory Board formed by Governor
Kasich to guide our efforts. Additionally we review reports published from high profile incidents throughout our country and federal guidelines
created for other agencies. This information is of great importance to us as we look at our services and the systems within our agency.

In 2016, we placed great emphasis in our department in crisis intervention and de-escalation training. Highlights of theses efforts were seen in the
amazing in house training for Blue Courage, a program which focuses on the nobility of policing, and the focus on being guardians of our communities.
We also sent many of our officers to Emotional Survival for Law Enforcement training, which is another course focusing on officer wellness. We
hosted Crisis Intervention Team training, as well as multiple Mental Health First Aid classes which one of our officers co-instructed with someone
from Mental Health America. All of these programs are extremely timely and valuable to the health and growth of our team members and the service
we provide.

As part of our responsibility to the people living, working, and visiting Sharonville, many ideas new to Sharonville officers have been implemented
over the past several years to improve the police culture, to embrace a guardian mindset, and reinvigorate public trust and police legitimacy. These
actions have put us ahead of the federal and state mandates in most areas ensuring we will meet the new standards of policing.

| want to thank the citizens of Sharonville, our elected officials, and city administration for providing us with the guidance and resources to
accomplish our mission. | would also like to thank our employees for their commitment to provide the highest level of professional police services
that promote a safe and secure community.

Respectfully,

(huit



GITY OF SHARONVILLE

Population: 13,560
Land Area: 9.888 square miles

Highway miles: Over 60 lane miles




JEPARTMENT BUDGET

Fiscal year 2016: $6,399,015

CAPITAL
3%

OPERATIONS

8% TRAINING
4%

EXPENDITURES SUMMARY
PERSONNEL $ 5,686,871
TRAINING $ 25975

OPERATIONS $ 514,209
CAPITAL $ 171,960
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AADMINISTRATIVE MIVISION

Chief of Police Aaron Blasky

Patrol Commander Lieutenant Steve Vanover
Services Commander Lieutenant James Nesbit
Chief’s Administrative Assistant Janice Carusone

PATROL PIvISION

Lieutenant John Cook
Lieutenant Mark Preuss
Lieutenant Keith Schoonover
Sergeant Walter Cordes
Sergeant Ryan Hermes
Sergeant Scott Tamm
Officer Mike Armstrong
Officer Eric Asbrock
Officer Darian Bookman
Officer Jason Boyd
Officer Nicholas Caplinger
Officer Cameron Coates
Officer Earl Davis
Officer Mark Dudleson
Officer Ralph Hodges
Officer Ray Hugentobler
Officer Keith Isaacs
Officer Danny Lee
Officer Shane Morgan
Officer Jason Muse
Officer Chris Nguyen
Officer Danny Otte
Officer Elizabeth Owens
Officer James Salyer
Officer Deanna Smith
Officer Dana Taggart
Officer Chris Wilson

DOLICE PERSONNEL

JETECTIVE [IVISION

Sergeant Derek Broenner
Detective Aaron Hayes
Detective Brad Hondorf
Detective Rich Usher

DISPATCH MIVISION

Clerk/Dispatcher Supervisor Amy Williams
Clerk/Dispatcher Pam Schoonover
Clerk/Dispatcher Cindy Britton
Clerk/Dispatcher Amanda Healey
Clerk/Dispatcher Kathy Brady
Clerk/Dispatcher Miranda Oursler
Clerk/Dispatcher Vacant

SUPPORT SERVICES [IVISION

Sergeant Chad Griffith

Officer Herb Dorsey

Officer Cheryl Price

Officer Kevin Dye

Officer Damion Kelsey

Police Technician Stephenne Mohn




TOTAL SWORN DET PATROL SERVICE SRO TECH CLERKS TOTAL EMPLOYEES

38 4 4 26 1 3 1 5+2 46
38 4 4 26 1 3 1 5+2 46
37 4 4 25 1 3 1 6+2 46
38 4 4 25 1 3 1 6+2 47
37 4 4 26 1 2 1 6+2 46
36 3 4 25 1 2 1 6+2 45
37 4 4 26 1 2 1 6+2 46
m 37 4 5 25 1 2 1 7+2 47
38 3 5 26 2 2 1 7+2 48
35 3 5 23 2 2 1 7+2 45
m 38 3 5 26 2 2 1 7+2 48
m 39 3 6 26 2 2 1 7+2 49
m 38 4 7 23 2 2 1 7+2 48
40 4 6 24 2 2 1 8 49
m 38 4 6 24 2 2 1 8 47
38 4 6 24 2 2 1 8 46



NEW [FFICER

Cameron Coates was hired on August 8, 2016 as a Patrol Officer

NEW GLERK / [JISPATCHER

Miranda Oursler was hired on February 25, 2016 as a
Clerk/Dispatcher
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(IFFICER OF THE YEAR

Chris Wilson

PERFECT [ITTENDANCE

Officer Eric Asbrock

Chief Aaron Blasky
Dispatcher Kathy Brady
Sergeant Derek Broenner
Officer Nicholas Caplinger
Sergeant Chad Griffith

Officer Raymond Hugentobler

HWARDS

GIVILIAN OF THE YEAR

Kathy Brady

JUTSTRNDING [TTENDRNCE

Officer Michael Armstrong
Officer Darian Bookman
Dispatcher Cindy Britton
Lieutenant John Cook
Sergeant Walter Cordes
Dispatcher Amanda Healey
Officer Daniel Lee

Officer Jason Muse

Officer Daniel Otte

Officer Elizabeth Owens
Officer Cheryl Price
Dispatcher Pam Schoonover
Officer Dana Taggart
Sergeant Scott Tamm
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[RAINING

[EADERSHIP [JEVELOPMENT. 2 FIRST [INE SUPERVISORS

In 2016, we again sent two first line supervisors to attend Supervisor Training and Education Program (STEP), a three month program
covering 19 learning modules where supervisory and management theory is translated into professional practice. 13 In-class sessions are
interactive discussions with the instructors using lecture, breakout teams and case studies. Participants are asked to bring their specific
immediate issue or question to class. Instructors will give selected read/think or write/think out-of-class assighments.

Sgt. Griffith and Clerk Supervisor Williams

(RISIS INTERVENTION JERM TRAINING.  § (FFICERS IN 201 21 (FFICERS 0 [ATE

Since 1988, NAMI and local and state organizations have partnered with law enforcement on Crisis Intervention Team (CIT) programs, which
help law enforcement cope with difficult calls for service and increase safety in these situations. In 2016 we hosted a CIT training class, and
we were able to send an additional 8 officers to training.. This brought the number of CIT trained personnel to 27.

(ONTINUAL PROFESSIONAL RAINING. STATE MANDATE

In 2016, every peace officer was mandated to complete 11 hours of CPT. The training must serve a recognized law enforcement purpose,
and have significant intellectual or practical content, the primary objective of which shall be to improve a participant's professional
competence as a peace officer. Officers must take training on the below critical subjects as selected by Attorney General from
recommendations of his Advisory Group on Law Enforcement Training and course content must receive approval from the Ohio Peace Officer
Training Council. Topics covered are: Community-Police Relations , Crisis De-escalation with Focus on Mental lliness, Constitutional Use of
Force, and Human Trafficking.

13



BLUE GOURAGE [RAINING

In 2016, our department’s commitment to the growth and transformation of our police culture took a giant leap forward when
every available member of the department participated in two days of Blue Courage. This training, introspective and character
forming; was led by Officers Dudleson and Caplinger.

The tenants of Blue Courage represent the noblest ideas and values of our profession. Our commitment to these ideas reaffirms
our commitment to Professionalism, Responsibility, Integrity, and Dedication to Excellence in delivering police services to the
Sharonville community. Our employees have PRIDE in our department and our community. This training helps us further realize
our role and place amid our profession and community.

Blue Courage is a way of being, A philosophy that inspires one to
Embody the noblest of character And unquestioned devotion.
It is to flourish in all aspects of life, To act with practical wisdom,
To exude vitality, and To hearten human connections.

14



LRIMINAL [NVESTIGATIONS

182 Cases Assigned
93 Cases Closed

91% 28

times detectives were

C|OSU re called out after hours

Rate
SIGNIFICANT [ASES

® 16-4416- Fatal Auto Accident- N/B I-75 onto E. Kemper Rd. Suspect lied to police about who was driving and was later interviewed and confessed to
driving the car and being under the influence of multiple drugs. Suspect was indicted and pled guilty to Aggravated Vehicular Homicide and agreed to 5
14 years in prison.

® 16-10537- Attempt Murder/Felonious Assault- victim was shot multiple times by two suspects during a drug deal/robbery gone bad. Three suspects
were identified and all have been arrested and charged in this case. The two suspects that met with our victim, were both 17 years old at the time of
the shooting and both have since turned 18 years old. Court cases are still pending in order to bind them over as adults.

® 16-15699- Felony Lane Gang Arrests- officers arrested six (6) suspects involved in possession of stolen checks, ID’s and credit cards. All six suspects
were from Florida and were involved in breaking into cars and stealing checkbooks, ID’s and credit cards. All six suspects were indicted in Hamilton
County on sixty four (64) counts each for theft, receiving stolen property, criminal tools and ID theft. One of the suspect has provided additional details
about the gang and their criminal activities.

15



LOMMUNITY

» Our youth programs include the DARE curriculum for 5t/6th
graders at our three elementary schools. Our officers also
teach a “Home Alone” class for school aged children, which is
presented at the Sharonville Community Center. We have a
Jr. CSI program as well as a Jr. Police Academy. Again, these
programs target our elementary age students. Officers also
instruct classes at our local child care facilities, covering
topics such as bullying, internet safety, and basic
environmental awareness. Each summer our officers team
up with the summer camp program at our community center
offering a week of “Safety Camp”. This program reaches 60-
65 kids throughout the week.

We have a team of ALICE instructors that teach active
shooter training to the Princeton School District, Scarlet Oaks
Vocational School, as well as a number of local businesses
and churches (approximately 13 training sessions completed
in 2016).

Officers teach classes on alcohol and drug awareness at the
local nursing schools, distracted driving presentations for
businesses, women'’s self-defense classes at the Community
Center, VFW and the public library.

ERVIGE
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LOMMUNITY SERVICE

.

CoaLTION

Officer Cheryl Price co-facilitates Mental Health First Aid
classes with an instructor from Mental Health America.
These classes are held locally and targets local LE and the
general public with the purpose to strengthen community ties
while educating individuals about mental illness.

We provide security assessments for our local businesses to
review safety and security, discuss workplace violence policy,
and general education regarding police response. This is a
separate program from ALICE/active shooter training.

Officers interact with the Sharonville Chamber of Commerce
by attending their “After Hours” meetings, which occur
monthly. This allows officers to meet and interact with
various employees from local businesses in a non-law
enforcement capacity.

Officers provide tours of the police department for the local
boy/girl scout troops, developmentally disabled adults,
emotionally disturbed elementary students, and home
schooled groups.

Officers participate in community outreach events such as
Touch a Truck, Ford Family Days, Halloween events, and other

events that local businesses sponsor. .
7



LOMMUNITY SERVICE

Our department participates in the National Prescription Take Back
campaign twice annually. This campaignh encourages residents to
drop off unused or expired prescription medications. This campaign
allows officers to interact with citizens while removing unnecessary
mediations from the home.

Officers participate in the “Shop with a Cop” program. This program
encourages officers to interact with businesses in order to raise
money for the event. It also allows officers to interact with local
students in need during the holiday season. The officers spend
approximately 6 hours with the students shopping for gifts and
needed items. Over the years, this program has built strong ties with
local families in need.

SPD is a member of the Latino Coalition of Southwest Ohio. Officers
attend meetings and participate in the annual Latino Expo.

Officers attend the College and Career Event at Princeton High School.
This is an opportunity to educate and recruit students about a career
in law enforcement. Princeton City School District is a very diverse
community serving 40% black/non-Hispanic, 26% white/non-

Hispanic, 24% Hispanic, 3% Asian or Pacific Islander, and 7% other.
(Ohio Dept. of Education, 2014-15 Report Card).

18



SOCIAL MEDIA

Social Media continues to be a great tool for our department as we seek ways to
connect and partner with our community. Please follow us on Facebook and Twitter.
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@ Sharonville Police Department
Ice 71 May 12,2016 - @

Published by Cheryl

Officer Chris Wilson was dispatched to an elderly woman's house because

she was having problems with her lawn mower. After assessing the

situation, he realized that he needed the folks with all the tools to help him

out, 50 he called the Sharonville Fire Department...that's what we call

team work! Once the FD got the pesky basket unstuck, Officer Wilson, in
true gentleman fashion, finished cutting her grass. Officer Wilson saw it as

a win-win...she got her yard cut and he got a lesson on how fo use a
riding mower!

g%ﬂ@@ﬂﬂ@'ﬂ@ l@=aE:81

538,772 People reached
84,826 Video views
5,552 Reactions,
Comments and Shares

10P PosSTS - 2016

9 Sharonville Police Department added 2 new photos

ce (71~ March 10,2016 - @

After serving 7 years with the Sharonvile Police Department, Cjeena is
hanging up her lead and kicking up her paws to relax in the home of her
partner, Officer Darian Bookman. We would lie to congratulate and thank
bath of them for their years of hard work and dedication.

Officer Bookman and Cjeena had over 1200 deployments including
narcotic searches, tracks, building searches, area searches, and ariicle
searches. These deployments resufied in over 220 arrests. One arre.
See More

28,011 People reached
1,861 Reactions,
Comments and Shares

@ Sharonville Police Department

Chesterdale Road water main break. Road closed from Valdosta to
Chesterwood Ct.

00:07

37,118 People reached
2,830 Video views
61 Reactions, Comments
and Shares

9 sharonville Police Department

p he 5-@

We would like to congratulate Officers Jason Boyd and Damion Kelsey.
They received the Medal of Valor for their outstanding service during the
officer involved shooting that occurred on I-75 in Glendale on March 29
2016.

Officers Boyd and Kelsey responded to an officer needs assistance call
placed by Glendale Police Officers. Officers Boyd and Kelsey assisted in
containing Javier Aleman, who was armed with a large knife, as he
advanced towards officers moving them closer to the congested
interstate. Officer Kelsey deployed his taser, subduing Aleman. Officers
Boyd and Kelsey displayed great restraint and bravery in deescalating the
situation without further harm to the suspect, officers, or civilians in the
area.

6,910 People reached
388 Reactions,
Comments and Shares

20



SCHOOL RESOURCE [JFFICER

The Sharonville Police Department has partnered with the Princeton
City School District and Scarlet Oaks Vocational School to provide
uniformed police officers on a full-time basis in three schools:

® Princeton Community High School: Officer Damion Kelsey
® Princeton Community Middle School: Officer Herb Dorsey
® Scarlet Oaks Vocational School: Officer Kevin Dye

21



City of

POLICE DEPARTMENT

DROPERTY HOOM

9,060

Items currently stored
in Evidence/Property
Room

1792

Items were entered
into the property room
during 2016

1392

Items were destroyed
in 2016

28

Firearms were
confiscated/recovered
during 2016

380

Drug items were
confiscated/recovered
during 2016

23

Needles were
confiscated/recovered
during 2016

22
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HVERAGE RESPONSE [IME
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A [RIMES BY BEAT

Prostitution
Drug Abuse

Criminal Damaging

Trouble

Burglary

B&E

Suspicious Activity

Domestic Disputes

Theft

0 50 100 150 200 250
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Disorder

® Trouble

® Noise Complaints

- Disorderly Conduct

- Menacing

- Soliciting Prostitution

- Emotionally Disturbed Persons

Liquor Offenses
- Underage Consumption
- Open Container

Drug Offenses

- Drug Abuse

® Possession of Drugs

® Possession of Drug Abuse Instruments
- Trafficking in Drugs

48

Overdoses during
2016 in Sharonville

UURLITY OF JIFE [SSUES

350 -

300 -

250 -

200 -

150 -

100 -/

50 -

m 2015
m 2016

Beat 1 Beat 2 Beat 3

Beat 4

27

Doses of Naloxone
administered since
March, 2016

1676

Overdoses during
2016 in Hamilton
County

PAS)
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2016 TRAFFIC [RASHES
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1o MAYOR'S GOURT GITATIONS

Type of Citation D Resident Resident
m 985 578 407 710 235 9 13 2 16 55 930

33 26 7 23 6 0 2 0 2 6 27
“ 106 65 41 54 46 2 0 0 4 15 91
m 330 205 125 271 40 6 3 0 10 25 305
139 91 48 88 27 19 0 0 5 31 108
76 51 25 58 11 2 3 0 2 12 64
W 107 57 50 86 18 1 0 0 2 40 67
78 55 23 63 11 1 2 0 1 5 73
74 42 32 63 9 1 0 0 1 10 64
132 86 46 98 28 0 0 0 6 22 110
35 20 15 28 5 1 0 0 1 2 33
11 4 7 4 7 0 0 0 0 0 11
294 201 93 230 52 4 1 0 7 41 253
2400 1481 919 1776 495 46 24 2 57 264 2136
62% 38% 74% 21% 2% 1% 0% 2% 11% 89%




ATb URIME §TATISTICS

2014 2015 2016
0 0 0
11 5 7
ROBBERY 13 10 8
AGGRAVATED ASSAULT 0 4 4
BURGLARY - RESIDENTIAL 34 31 27
BURGLARY - COMMERCIAL 29 40 20
LARCENY / THEFT 511 468 463
AUTO THEFT 11 13 15
1 2 0

2014 2015 2016
OTHER ASSAULTS 55 57 55
FORGERY 11 26 23
1 9 18
RECEIVING STOLEN PROPERTY 20 13 16
VANDALISM 3 2 7
CARRYING CONCEALED WEAPONS 10 7 5
PROSTITUTION / SOLICITING 35 12 18
278 151 121
ovi 89 111 73
DISORDERLY CONDUCT 85 61 31



(U6 HRRESTS

S 7= [P [ (O RS VY PN IS R PO U (R,
Offense Type Arrests D Resident | Resident
0 0 0 0 0 0

o o o o o o o

1 i1 o 1 o 1 o o o o o 1 0
6 5 1 6 0 0 5 1 0 0 0 0 6
21 14 7 14 7 6 15 0 0 0 0 3 18
20 1w 4 15 6 8 8 4 o 1 o 1w 1
7 7 0 7 0 6 1 0 0 0 0 0 7
2 2 o 2 o 2 o o o o o o 2
4 4 o 2 2 4 o o o o o o 4
63 60 3 45 18 33 30 0 0 0 0 7 56
8 6 2 8 0 5 3 0 0 0 0 1 7
26 8 18 15 11 8 18 0 0 0 0 3 23
“ 79 77 2 56 23 47 18 12 2 0 0 12 67
4 s 1 3 1 1 3 o o o o o 4
234 230 4 157 77 145 81 6 1 0 1 39 195
45 37 8 30 15 38 3 2 1 0 1 3 42
25 22 3 23 2 8 17 0 0 0 0 2 23
80 70 10 54 26 32 20 28 0 0 0 6 74
626 563 63 438 188 344 222 53 4 1 2 87 539
90%  10% 70% 30%  55%  35% 8% 1%  <1%  <1% 14% 86%



City of .{;k-‘\
Sharonville

POLICE DEPARTMENT

%

A review of the use of force incidents that occurred in 2016 has been
completed.

Of the 626 arrests made in 2016, there were 10 (.62%) incidents where
force was applied..

FOUR SUSPECTS RECEIVED MEDICAL TREATMENT AS A RESULT OF
FORCE BEING APPLIED.

® Two subjects were treated at the scene by Medics.
® Two subjects were transported to a hospital.

(INE OFFICER WERE INJURED DURING THESE INCIDENTS.

® One officer received a minor leg injury.

USE OF fORCE

Use of Force

Taser

Baton

Chemical Irritant
Physical Force

Display of Firearm*
Display of Taser*

Total Uses of Force

Total Use of Force Arrests

Total Agency Arrests

* This is the first year display of a firearm and Taser

were included in these numbers.

0]

* O W B O ~N

*

11
11
0]
1,026

0]

* A 01 O O O

*

6
5
0]

778

O N O OoN O

15
1
25*
20
0]
626
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Sie BIAS BASED PROFILING

Predominantly using a person’s race or ethnicity in deciding to make traffic or pedestrian stops.

2014 2015 2016 2014
_ All Percent All Percent All Percent
Citations* age Citations* age Citations* age B Caucasian
Caucasian/Male 1229 40.32% 2429 44.67% 1579 44.91% Asi
sian
647 21.23% 1349 24.81% 875 24.89% ® Indian
Black/Male 696 22.83% 972 17.87% 597 16.98%
Black/Female 363 11.91% 568 10.45% 366 10.41% 2015
Asian/Pacific Islander/Male 10  0.33% 34  0.63% 27  0.77% 69.47% " Caucasian
Asian/Pacific Islander/Female 5 0.16% 27 0.50% 21 0.60% 28.32% Asian
Indian American/.AIaskan . . . 1.12% ® Indian
Native/Male 1 0.03% 1 0.02% 3 0.09% 1.07% 0.02%
Indian American/Alaskan
Native/Female 0 0.00% 0 0.00% 0 0%
Other/Unknown/Male 61 2.00% 41 0.75% 35 1.00%
W Caucasian
Other/Unknown/Female 36 1.18% 17 0.31% 13 0.37% = Black
3048 5438 3516 27.39% Asian

*All citations include: Criminal, Mayor’s Court Recite, Motor Vehicle Violation, 1.37% W Indian

Verbal Warning, Parking Violation, Recite, Traffic Offense, and Written Warning 1.37% 0.09%

32



SHARONVILLE POLICE BEATS
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H Traffic Incidents*
u Thefts
H Trouble

m Drug Offense

B Domestic Disturbances

* Traffic incidents include auto accidents, debris in the roadway, reckless operator,
stopping after an accident, traffic offenses, and vehicle pursuits.

JEAT |

August

Highest number of
calls for service (274)

36

Number of thefts
reported in July,
August, and
September

34



H Traffic Incidents*
u Thefts
H Trouble

B Drug Offenses

B Domestic Disturbances

* Traffic incidents include auto accidents, debris in the roadway, reckless operator,
stopping after an accident, traffic offenses, and vehicle pursuits.

JEAT ¢

16

Number of
Overdoses on Beat 2

210

Accidents on
Interstate 75 in 2016

35



H Traffic Incidents*
u Thefts
H Trouble

B Drug Offenses

B Domestic Disturbances

* Traffic incidents include auto accidents, debris in the roadway, reckless operator,
stopping after an accident, traffic offenses, and vehicle pursuits.

JEAT

August

Highest number of
calls for service
(466)

365

Accidents on
Interstate 275 in
2016

36



H Traffic Incidents*
u Thefts
H Trouble

B Drug Offenses

B Domestic Disturbances

* Traffic incidents include auto accidents, debris in the roadway, reckless operator,
stopping after an accident, traffic offenses, and vehicle pursuits.

JEAT

August

Highest number of
calls for service
(173)

S

Number of
Overdoses on Beat 4

37



1416

Calls for service at a
hotel/motel during
2016

163 hours, 43

minutes
Investigative time

spent at Travel Inn
during 2016

1153 hours, 12

minutes
Investigative time

spent at all hotels
during 2016

HOTELS
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L0DE [ERC

PN | FEB | MAR | APR | MAY | JUN
12 16 13 18 16 22
39% 55% 42% 60% 52% 73%
20 27 14 28 23 36
ISR S 11 h 42m 10h 36m 10h 13m 18h 59m 9h Om 15h 13 m

0000000000000 Ju_ | AUG__| SEPT
Number of days with CODE ZERO 24 18 17 22 21 18

ercentage of days with CODE ZERO 7% 58% 57% 71% 70% 58%
otal number of CODE ZERO incidents 42 33 25 36 34 41
otal time CODE ZERO (unavailable 24h 42 m 16h 32m 13h 56m 16h 5m 12h 34 m 23 h 25 m

2016 YTD [ AVG/Month | 2015 YTD | AVG/Month

Number of days with CODE ZERO 217 18 198 16.5
Percentage of days with CODE ZERO 59% 54%

otal number of CODE ZERO incidents 359 30 297 25
182h 57m 15h15m 111 h7m 9h42m

39



	Slide Number 1
	Slide Number 2
	Slide Number 3
	Slide Number 4
	Slide Number 5
	Slide Number 6
	Slide Number 7
	Slide Number 8
	Slide Number 9
	Slide Number 10
	Slide Number 11
	Slide Number 12
	Slide Number 13
	Slide Number 14
	Slide Number 15
	Slide Number 16
	Slide Number 17
	Slide Number 18
	Slide Number 19
	Slide Number 20
	Slide Number 21
	Slide Number 22
	Slide Number 23
	Slide Number 24
	Slide Number 25
	Slide Number 26
	Slide Number 27
	Slide Number 28
	Slide Number 29
	Slide Number 30
	Slide Number 31
	Slide Number 32
	Slide Number 33
	Slide Number 34
	Slide Number 35
	Slide Number 36
	Slide Number 37
	Slide Number 38
	Slide Number 39

