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We are dedicated to safeguarding our community through service with purpose and by providing a 
safe environment while upholding public trust.

 rofessionalism – We encourage teamwork, innovation, and constant evaluation, and pledge to adopt best 
practices in service to the community.

 esponsibility – We will be accountable for our actions to earn trust and respect from the public.
 ntegrity – Ethical behavior is the cornerstone of public trust.
 edication – We are committed to allegiance and devotion in the execution of our duties.
 xcellence – The quality and distinction of our actions will make our Department a preeminent law enforcement 

organization.
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City of Sharonville

Population: ~ 13,899
Land Area: 9.888 square miles

Highway Miles:  Over 65 lane miles

Department 
Budget

BUDGET SUMMARY: $ SPENT

PERSONNEL $  7,197,619

TRAINING $       84,947     
OPERATIONS $     576,241    
CAPITAL $     298,281

TOTAL $  8,157,088

PERSONNEL TRAINING

OPERATIONS CAPITAL
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Sharonville Police Department

Chief of Police

Patrol Lieutenant

Day Shift
2 Sergeants

7 Patrol Officers

Afternoon Shift
2 Sergeants

8 Patrol Officers

Night Shift
2 Sergeants

6 Patrol Officers

3  School 
Resource Officers

Support  
Lieutenant

1 Communications 
Supervisor

6 Dispatchers

1 Community 
Resource 

Officer

Administrative 
Lieutenant

1 Police 
Technician

Investigations Lieutenant

4 Detectives

Hotel Liaison

Administrative 
Assistant

Full Time Personnel
46 Authorized Sworn Employees (42 Filled)
10 Authorized Civilian Employees (10 Filled)
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Police Personnel
Administrative Division

Chief James Nesbit
Chief’s Administrative Assistant Janice Carusone

Patrol Division
Patrol Lieutenant Keith Schoonover

Sergeant Derek Broenner
Sergeant Mark Dudleson

Sergeant Ryan Hermes
Sergeant  Dana Taggart

Sergeant Daniel Lee
Sergeant Eric Asbrock

Officer Joel Altman
Officer Cody Ashcraft

Officer Kevin Dye
Officer Sean Grogan

Officer Neil Hennigan
Officer Cody Herbig

Officer Brad Hondorf
Officer Stephen Howell

Officer Zach Jones
Officer Jon Leonard
Officer Brian Limke

Officer Nicholas Livingston
Officer Alexander Madyda

Officer Mark Mrozek
Officer Chris Nguyen

Officer Christian Newsome
Officer Danny Otte

Officer Dru Risk
Officer KC Roberts

Officer Brian Rolph
Officer Ross Siefring

Officer Dee Dee Smith
School Resource Officer Ray Hugentobler

School Resource Officer Earl Davis
School Resource Officer James Salyer

Detective Division
Investigations Lieutenant Chad Griffith

Detective Nicholas Caplinger
Detective Chris Wilson
Detective Keith Isaacs

Detective Shane Morgan

Hotel Liaison
Michael Mathis

 Support Services Division
Operations Lieutenant Walter Cordes 

Community Resource Officer Aaron Hayes

Dispatch 
Communications Supervisor Amy Williams

Clerk/Dispatcher Pam Schoonover
Clerk/Dispatcher Amanda Healey

Clerk/Dispatcher Miranda Oursler
Clerk/Dispatcher Spencer Ryan
Clerk/Dispatcher Brittany Jones

Clerk/Dispatcher Sara Orr

Administrative
Administrative Lieutenant Mark Preuss

Police Technician Stephenne Mohn

Academy
Brandon Dorsey
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Staff Development
• CLEE  Lt. Cordes      FBI NA  Lt. Griffith

• PELC

• STEP   Sgt. Asbrock      Police Academy 
  Police Officer Siefring  Police Officer Howell
US Army Captain Siefring 



2023 Year End Highlights – Police Dashboard

Police

Calls for Service Criminal (NIBR) Incidents

Arrests

Traffic Related Calls

Arrests for crime in progress
or Sharonville Offenses

New Single-Family
Homes

Traffic Crash Reports 
Taken

Traffic Enforcement 
Contacts

Recites

17,284 1,055 2,153

872
3153

1,677 Cites 
1,476 Warnings

251
163 warrant arrests 

(physical arrests for other agencies)

597

Year End Statistics
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2023 New Hires
• Sara Orr (06/26/23)

  Sara Orr was born & raised in Lockland, Ohio, graduating from Lockland High School in 1999.  She 
earned an Associate’s Degree from Southern Ohio College in 2001 in Business Management.  She has 7 
years of experience as a 911 dispatcher with Hamilton County & Warren County Communications, 
where she gained experience as a certified training officer.

• KC Roberts (06/26/23)

  KC Roberts is a family man from Richmond, Kentucky.  He earned a Bachelors Degree from Eastern 
Kentucky University in 2019.  He then attended the Ohio State Highway Patrol Academy in 2016.  He 
has 8 years of police experience, having served 7 with the City of Wyoming.  He is currently in the 
National  Guard, where he has served for 14 years. 

• Stephen Howell (11/03/22)

  Stephen Howell was born and raised in Southeastern Tennessee before moving to Indiana and obtaining 
a Bachelor’s degree in Criminal Justice from Indiana University in 2017. He moved to Cincinnati in 
2019 and worked in various roles for Hamilton County Children’s Services until October of 2022. 
Stephen graduated from the Great Oaks Police Academy in 2023. 

• Brandon Dorsey (10/23/23)

  Brandon Dorsey is a family man from Maineville, Ohio. He graduated high school in 2018 obtaining a 
Certificate in Sports Medicine/Rehabilitation. Following high school, he started a career in the 
construction field where he gained 6 years of experience with two of those years serving as a working 
supervisor. He is passionate about serving his community and brings valuable leadership and teamwork 
skills to the City of Sharonville. 
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2023 Officer of the Year 
& Civilian of the Year

• Officer Joel Altman
 Officer Altman was nominated for his dedication to the 

Sharonville community.  He began the Veteran’s 
Outreach Program, has participated on his own time in 
the Trunk or Treat at the Great Parks, volunteered with 
Shop with a Cop and Light Ohio Blue.  Officer Altman 
has been involved in many critical incidents on third 
shift, including a shooting.  He always maintains a 
positive attitude and has taken a very active role in 
becoming an asset to the Sharonville Police 
Department.

• Dispatcher Miranda Oursler
 Dispatcher Oursler was nominated for her dedication to 

the job.  She has gone above and beyond expectations 
of her assigned role as a clerk/dispatcher and is a highly 
valuable investigative resource.  Dispatcher Oursler has 
assisted in identifying suspects by using her 
independently obtained skillsets and techniques when 
using investigative resources.  She does this while 
neither neglecting, depreciating, or diminishing her 
assigned functions as a clerk/dispatcher, in which she 
does a wonderful job.
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Social Media continues to be a great tool for our department.  It allows us to 
rapidly connect with the community and promote a positive outreach.  Please 
follow us on Facebook and Twitter.

Social Media

7,400
Followers
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CITIZENS POLICE ACADEMY
13 Participants

9 weeks (Aug. 17th – Oct. 12th)

• Tour of the Police Department
• Presentation by Hamilton County 

Communications Center
• Presentation on Drone Usage & Demo

• Demo by Canine Unit
• Presentation by Hamilton County Prosecutor’s Office
• Stop the Bleed Training
• Demos on Taser and Chemical Irritant
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• Presentation by SWAT Members
• Tour of the Hamilton County Coroner’s Office
• Use of Force Presentation
• Use of Force Simulator

• Exercises in Evidence Processing
• Presentation from Detective Division
• Presentation on Traffic/OVI Enforcement
• Demos on Radar and Laser



Community Generosity and Commitment
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In 2023, the community 
supported us in many ways. 

The Lahmann family stood out 
with generous financial support 
that will positively impact our 
community for years to come. 

Lorri’s financial support of 
mental health training allows us 
to better meet the needs of our 
community for years to come. 

Thank you, Lorri; we are truly 
honored by your generosity.
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Michael Mathis was hired to serve as the Hotel Liaison for the City of Sharonville in February of 2021.  The position is a part-time 
civilian staff position within the Police Division.  

Mission

The hotel liaison will work with the lodging industry; and with the City of Sharonville and its partners to create a safe, clean, and 
prosperous environment for the lodging Industry.  This includes those who work for the lodging industry, for the guests who use 
the lodging industry, and the greater Sharonville community.  The hotel liaison will adopt a role of coordination, facilitation, and 
education to promote best practices.  The hotel liaison will make referrals to the appropriate agencies for enforcement of existing 
rules and laws.  The hotel liaison will work to improve communication and understanding between all involved as they move 
towards the goals of the program. 

• Safe environment – This includes crime prevention and criminal enforcement.  This includes fire prevention and fire 
suppression.  This includes building and zoning issues that could impact safety.  This includes the Police Department, State of 
Ohio Public Safety (Liquor), Sharonville Fire, State of Ohio Fire Marshal, and the Sharonville Community Development 
Department.  

• Clean environment – This includes creating a hygienic environment through health and sanitary inspections.  This involves our 
partners in Hamilton County Health, Sharonville Community Development (clean lots, junk motor vehicles), and the State of 
Ohio Fire Marshal.   

• Prosperous environment – This includes working to aid the Lodging Industry to be successful in their business models.  The 
Hotel Liaison will facilitate issues with Sharonville Tax Department, Sharonville Community Development, Convention 
Center, and other local/regional entities/associations.  

Hotel Liaison



Hotel Engagement Strategies
Strategies Implemented

1) Hawthorne effect – This is a basic principle of psychology that people’s behavior changes when they know they are being observed.   At the most 
basic level – having a hotel liaison stop in at the hotels on a regular basis lets the hotels know that they are being monitored.  This should logically 
aid, at least a little bit, in better behavior.  

2) Relationship building – Having the hotel liaison stop in on a regular basis aids in developing relationships and trust.  This facilitates communication.  
Good communication provides for information flow about crime and disorder that can assist the police division in stopping criminal behavior.  The 
Hotel Liaison can make recommendations to the hotels about practices that may improve operations.  

3) Criminal Intelligence – The Hotel Liaison’s background in law enforcement allowed him to develop intelligence information for the police division. 
More proactive law enforcement strategies were implemented in 2023.

4) Governmental partnerships – The Fire Department, State Fire Marshal, Hamilton County Health, Community Development, Economic Development, 
and the Police Department all work holistically to try and improve operations.  

5) The Chronic Nuisance Property or Premises Ordinance – This ordinance places a responsibility on property managers and owners to aid the city in 
regulating crime and disorder on their properties.  

Impact of Strategies  - 24.16% DECREASE IN CFS 2021-2023
There are many issues that must be considered or factored into what drives calls for service to our hotels.  Some are outside of city control.  However, the 
police and fire calls for service showed marked improvement in 2023 over past two years.  
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TOP 8 HOTELS CALLS FOR SERVICE
Hotel 2021 2022 2023

Red Roof 251 226 203
Motel 6 141 92 99
Woodspring/Extended Stay America 161 122 94
Baymont 134 146 146
Sonesta West 165 108 138
Hometowne 328 306 208
Days Inn 208 181 126
Rodeway 135 134 141
Totals 1523 1315 1155
24.16% decrease in CFS 2021-2023
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		Total Hotel Police/Fire Calls for Service

		Hotel Name		2021		2022		2023

		Baymont Inn and Suites		134		146		146

		Clarion Hotel Cincinnati North		77		0		0

		Days Inn Cincinnati		208		181		126

		Delta Hotels Marriott		37		68		50

		Doubletree Guest Suites		25		53		43

		Drury Inn and Suites		79		69		79

		Fairfield Inn and Suites		61		52		47

		Hawthorn Suites		65		68		93

		Hilton Garden Inn		32		31		37

		Holiday Inn Express		35		18		17

		Home Towne Studios		328		306		208

		Hyatt Place 		70		46		33

		La Quinta Inn and Suite		102		132		108

		Liv Inn 		124		114		149

		Motel 6		141		92		99

		Quality Inn		53		41		29

		Red Roof Inn		251		226		203

		Rodeway Inn		135		134		141

		Sharonvilla Motel		35		31		44

		Sonesta ES Suites East		54		74		95

		Sonesta ES Suites West		165		108		138

		Travel Inn		108		120		140

		Tru by Hilton		41		48		29

		Woodspring Suites		161		122		94

		Total		2521		2280		2148
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		TOP 8 HOTELS CALLS FOR SERVICE

		Hotel		2021		2022		2023

		Red Roof		251		226		203

		Motel 6		141		92		99

		Woodspring/Extended Stay America		161		122		94

		Baymont		134		146		146

		Sonesta West		165		108		138

		Hometowne		328		306		208

		Days Inn		208		181		126

		Rodeway		135		134		141

		Totals		1523		1315		1155

		24.16% decrease in CFS 2021-2023
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Hotel Name 2021 2022 2023
Baymont Inn and Suites 134 146 146
Clarion Hotel Cincinnati North 77 0 0
Days Inn Cincinnati 208 181 126
Delta Hotels Marriott 37 68 50
Doubletree Guest Suites 25 53 43
Drury Inn and Suites 79 69 79
Fairfield Inn and Suites 61 52 47
Hawthorn Suites 65 68 93
Hilton Garden Inn 32 31 37
Holiday Inn Express 35 18 17
Home Towne Studios 328 306 208
Hyatt Place 70 46 33
La Quinta Inn and Suite 102 132 108
Liv Inn 124 114 149
Motel 6 141 92 99
Quality Inn 53 41 29
Red Roof Inn 251 226 203
Rodeway Inn 135 134 141
Sharonvilla Motel 35 31 44
Sonesta ES Suites East 54 74 95
Sonesta ES Suites West 165 108 138
Travel Inn 108 120 140
Tru by Hilton 41 48 29
Woodspring Suites 161 122 94
Total 2521 2280 2148

Total Hotel Police/Fire Calls for Service
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Canine Summary
Total Deployments: 25   
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Canine Summary Cont.
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2023 Crime Statistics
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PART I OFFENSES
2018 2019 2020 2021 2022 2023

MURDER 2 0 0 1 0 0
RAPE 10 16 16 12 21 15
ROBBERY 6 4 3 4 9 12
AGGRAVATED ASSAULT 7 7 12 6 8 5
BURGLARY – RESIDENTIAL 14 15 17 12 5 12
BURGLARY – COMMERCIAL 13 19 44 25 13 18
LARCENY / THEFT 391 408 383 379 394 355
AUTO THEFT 27 34 30 41 38 42

PART II OFFENSES
2018 2019 2020 2021 2022 2023

OTHER ASSAULTS 62 66 55 47 66 60
FORGERY 16 7 9 3 10 7
FRAUD 22 20 15 36 19 28
RECEIVING STOLEN PROPERTY 22 17 20 10 13 10
VANDALISM 3 5 9 9 0 3
CARRYING CONCEALED WEAPONS 6 10 9 6 7 4
PROSTITUTION / SOLICITING 11 23 10 5 4 11
DRUG OFFENSES 116 145 142 108 81 83
OVI 77 94 92 102 76 79
DISORDERLY CONDUCT 47 44 34 36 35 24



Criminal Investigations
Cases Assigned

141

Significant Cases
23-1270 – Rape– Isaacs – 11-yr-old girl claims that her father had sexually abused her when she was younger. After an in-
depth investigation, the father was indicted for one count of Rape and two counts of GSI. 

23-2394 – Aggravated Arson – Wilson – A subject that lived in the Sharon Mobile Home Park went into a neighbor’s 
trailer while the victims were out and started a fire on the kitchen stove. SFD extinguished the fire before more damage 
was done (other than in the kitchen). During the previous night, the suspect had been involved in an altercation with one 
of the residents. The subject was indicted for one count of Aggravated Arson and one count of Arson. 

23-00893 – Wilson – Felonious Assault – Subject that lived on the 2nd floor of Sharondale Woods Apt. went outside of 
the apartment directly below him and used a handgun to shoot numerous times into the apartment.  After the suspect was 
identified, SPD arrested him.  During the interview, he admitted to shooting into the apartment (sliding glass doors) and 
stated that his neighbors below him were putting “gases” into his apartment. The subject admitted that he had hit his head 
prior to the incident and was highly intoxicated.  The suspect was indicted on one count of Felonious Assault. 

23-2555 – Rape/GSI investigation – Three juvenile females allege that the suspect had sexually touched them while taking 
them out for lunch.  The suspect was one of the victim’s stepfather’s uncle. The incident took place several years prior to 
it being reported.  It was discovered that the suspect was already in prison for an unrelated sexual offense.  While the 
investigation was still open, the suspect died in prison. 

23-1891 – Breaking and Entering/Safecracking – Morgan – A subject was breaking into numerous businesses throughout 
the Tri-State and stealing money from ATMs using power tools. Different police agencies were involved with the 
investigation and a suspect was finally developed.  The suspect was finally indicted on numerous counts of Breaking and 
Entering and Safecracking.  

23-1102 – Felonious Assault/Robbery/Kidnapping – Morgan – A female employee of the McDonalds on Kemper Rd. was 
opening the store when a subject came up behind her with a gun and forced her into the restaurant. After getting some 
money, the suspect struck the employee numerous times in the head with his gun.  He then zip-tied her and fled the scene. 
A suspect was developed through video and DNA.  The suspect was responsible for numerous such crimes throughout 
Hamilton Co.  The suspect was ultimately indicted on 3 counts of Agg, Robbery – 3 counts of Robbery – 3 counts of 
Kidnapping – 3 counts of Felonious Assault – and 6 counts of Having Weapons While Under Disability. 

Cases Closed
120

Case Closure Rate
85%

Times detectives were 
called out after hours

12
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Calls for Service 
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YEAR 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023
SELF-INITIATED / CITY DISPATCHES 8066 6425 7842 8352 8198 8707 7246 6684 8261 9660
COUNTY DISPATCHES-BILLABLE 9908 8981 9333 9267 9400 8745 8690 10204 10228 9405
TOTAL 17974 15406 17175 17619 17598 17452 15936 16888 18489 19065
% of increase/decrease from year 
prior

-14.00% 11.00% 2.50% -0.11% -0.80% -8.68% 5.97% 9.48% 3.11%
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*  Starting in 2021, calls for service data 
is reported as dispatches from Hamilton 
County Comm Center. This includes 911 
calls and radio communications from 
officers placing themselves on a city 
dispatched detail. 

10 YEAR TREND
CUMULATIVE 
AVERAGE of 

fluctuation between 
2014-2023 is:

increase of 5.47%
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*  Starting in 2021, calls for service data is reported as dispatches from Hamilton County Comm Center. This includes 911 calls and radio communications from officers placing themselves on a city dispatched detail. 
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Traffic Safety Summary
883 Actual Crash Reports 

1235 Crash Calls 
201 Total Injury Crashes

1 Fatal Crash
73 OVIs 
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Responses to Community Traffic-Related Concerns 
STEP Results 319 Citations and 370 Warnings, an increase of 294 contacts

Traffic Safety 
3,153 traffic enforcement contacts in 2023, resulting in 1475 Warnings and 

1677 Citations, an increase of 123 Citations
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Specific Traffic Enforcement Program 
(STEP)

This program is designed to provide directed enforcement for specific high-volume traffic 
areas, monitor school safety zones, and respond to concerns voiced by the community & 
businesses.

567.67 Hours Worked

689 Enforcement Encounters
      Residential areas = 406
      Business areas = 283

        319 Citation
        370 Warnings
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Drug-Related
Overdoses - 40
Doses of Naloxone - 9
Overdose deaths - 7

Disorder
Trouble – 824 
Noise Complaints – 140 
Disorderly Conduct - 24
Menacing - 26 
Soliciting Prostitution Related - 11

Drug Offenses
Possession of Drugs - 73
Poss. of Drug Abuse Instruments - 3 
Trafficking in Drugs - 7

Parking
Complaints – 225
Contacts – 98 
Citations – 26
Warnings – 720 50 100 150 200 250

Noise Complaints
DC

Menacing
Prostitution

Overdoses
Doses of Naloxone

OD Deaths
Poss of Drugs

Poss Instruments
Trafficking

Parking Complaints
Parking Contacts

Parking Warnings
Parking Citations

Chart Title

2023 2022

Quality of Life
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2023 Self-Initiated Collection Of Data / 
Traffic Stops by Diversity Reporting
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Race/Sex Contacts % of all contacts
White male 1289 41%

White female 577 18%
Black Male 631 20%

Black Female 309 12%
Asian/Pac Islander Male 51 2%

Asian/Pac Islander Female 30 1%
American Indian/Alaskan Male 1 <.5%

American Indian/Alaskan Female 0 0%
Unknown Male 80 3%

Unknown Female 20 1%

Officers shall collect data regarding the race and gender of all self-initiated traffic 
stops. This information should be derived from the officer’s observations and 
perceptions or from known information services, i.e., LEADS, OHLEG, CCH, or 
other known and trusted resources. Officers should not be required to request 
information about the race or gender of the contacted person.



Domestic Violence Enhanced Response 
Team (DVERT)

Sharonville Police Department is part of this trauma focused crisis response team that provides an on-call, on-scene response to 
domestic violence survivors to avert gender-based violence and to prevent children from growing up in violent homes. 
DVERT  provides on-scene safety planning, access to resources, empowerment, and engagement in on-going support services

Sharonville runs = 24
Gender = 22 Female, 2 Male
Race = 8 Black, 7 White, 5 Hispanic, 4 Other
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6,918
Items currently stored in 

Evidence/Property 
Room

Property Room

58
Firearms were 

confiscated/recovered 
during 2023

32
Needles were 

confiscated/recovered 
during 2023

1,351
Items were entered into 

the property room  
during 2023

843
Items were destroyed  

in 2023

422
Drug items were 

confiscated/recovered 
during 2023
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Use of Force Review 
A review of the use of force incidents 
that occurred in 2023 has been 
completed. 

Of the 514 arrests made, there were 11 
uses of force, or 2.1% of arrests 
involved the use of force.  Some 
incidents had more than one type of 
force applied, and each was counted 
separately. 
 

As a result of force being applied, five 
suspects received medical treatment. 

During incidents, one officer received 
injuries requiring medical treatment 
and/or time off work. 

2019 2020 2021 2022 2023
Firearm 1 0 0 0 0
Taser 3 2 1 2 1
Baton 0 0 0 0 1
Chemical  Irritant 0 2 0 1 0
Physical Force 11 10 15 10 9
Display of Firearm 26 30 24 19 28
Display of Taser 7 13 5 5 3
Display of Chemical 
Irritant

1 0 0 0 0

Total Uses of Force 49 59 28 13 11
Total Use of Force 
Arrests

35 28 23 13 11

Complaints 0 0 0 0 0
Total Agency Arrests 675 499 456 533 514
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Latino Coalition 
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In 2023, we worked with the 
founders, Louis Valencia and 

Deifilia Diaz, to revive the 
organization, and we became the 

host location for the Latino 
Coalition. 

The Coalition’s mission is to 
promote education in southwest 
Ohio Latino communities while 
bridging the gap between law 

enforcement agencies and 
community members. 

We host monthly meetings that 
consolidate resources in support of 

our community.



FLOCK
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A Network of Over 500 Cameras 
in the Greater Hamilton County 

Area

Over 4 million plate reads monthly       Over 500,000 Unique Plates monthly
         



DART: Drug Abuse Reduction Taskforce

• January-June: PO Danny Otte

• June-December: PO Sean Grogan

• In 2023, staffing levels reached our prior authorized levels, allowing for staffing a task force position.
• Partnership in DART is a Force Multiplier, as taskforce agents supported SPD investigations.
• Networking, partnerships, and direct interoperability with fellow DART agencies.
• Professional Development, Skills, and experience that increase the capacity of SPD.
• Community enrichment is focused in Sharonville, and enhanced enforcement is available in Sharonville.  
• SPD was last involved with DART in 2005.
• Assignments are limited to 6 months to prioritize SPD staffing needs.
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Remembering our Past & Honoring Present
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During Police Week, we dedicated our 
Recognition Walkway. This walkway was 

incorporated into the plans for the new police 
station. This walkway is comprised of engraved 
bricks recognizing current and past members of 

the department whose positive contributions have 
helped shape the Sharonville Police Department 
into the premier professional organization it is 
today. Supporters' contributions help fund the 
department’s annual Shop with a Cop program 

that brings support to Princeton School Children 
during the Christmas season. 



Veterans Recognition and Support
In honor of Memorial Day, this metal panel was created in the 

design of a World War II bomber for display at the Police 
Department. It features the design of the Sharonville Police 

Department patch that officers wore during the World War II era, 
train emblem and Army Air Corps roundel. Years 1788 and 1911 

are the years the area was settled and the city incorporated, 
respectively, with the city's motto written at the top.

PO Altman has spearheaded our Veterans Outreach Program. 
Helping to bring training and awareness to our officers and leading 

the way for us to be a resource for our veterans and to interview 
during times of need. PO Altman has been called to provide 

emergency outreach to veterans in need and visit them to support 
recovery.   
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This challenge coin was designed to recognize Sharonville 
residents and employees for their military service. We were 
honored to help Mayor Hardman present these coins on the 

Marine Corps Birthday at the Sharonville Veterans Day 
Ceremony. 



Hamilton County Policing Partnerships
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As a strong member of the Hamilton 
County LE Community, we support 

our neighboring communities and our 
own members during difficult times 

and serve as a resource to others, 
furthering our law enforcement 

mission. 

The department rallied around one of 
our own to support her in her 

successful battle against cancer.
&

Our department helped deliver police 
services within the Springdale and 

Springfield Twp communities when 
each experienced the loss of a police 

officer. 
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